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I hope you and your families enjoyed the summer months! Albeit limited in good 
weather, the sun shone for a number of great events over the summer. A true 
highlight was the Surerus Pipeline 50th Anniversary celebration in Fort St. John. 
The event brought home to me the positive impact and contribution that the 
Surerus business has made to the people and businesses of Fort St. John and 
beyond. I was honoured to be part of the celebration and look forward to the 
next 50 years of Surerus Pipeline Inc. 

A more personally gruelling but truly inspirational summer event was the Alberta 
Ride to Conquer Cancer (RTCC). Ten members of our SMJV team including 
myself rode for two days, covering 218 kms in support of Alberta Cancer 
Foundation. I was very proud of both our riders and the volunteers who gave up 
their weekend to give unparalleled energy to host our pit stop that was hailed 

Mick Fitzpatrick
President, Surerus Murphy Joint Venture

as “the best pit stop RTCC had seen in 11 years!” I thank you all - riders, volunteers, and to those of you who donated so 
generously and enabled the SMJV team to raise $30,456 for this life changing charity. 

On the operations front, early summer saw the completion of the final phase of the APPL replacement project. As with the 
two prior projects on this scheme, C-LAT was completed on budget with zero lost-time incidents. A big thank you to all 
those who worked on the project and ensured its success.

A strong safety performance also continued on NMML, where to date our teams have delivered over 1.3 million man-
hours without a lost-time incident. It is this coupled with strong delivery performance that has contributed to SMJV being 
awarded Kahta, the final stage of the project for this winter. 

In my last note back in March, I talked on the commencement of Coastal GasLink. Due to regulatory constraints, we did 
not see the expected ramp up until well into the summer. We are now starting to complete the clearing and road upgrade 
activities. As a team, we have met the daily challenges and I commend all involved in the project for your continued 
diligence in ensuring full compliance to all requirements. 

As I am sure everybody is aware, TMX has yet to commence with continued regulatory and permitting challenges. 
However, I am in continued discussions with Trans Mountain and optimistic that the project will move forward with 
construction in late 2019 to early 2020. I recognize this has been a frustrating journey and I thank all who have worked on 
the project for your continued patience and commitment.

Outside of the works we have had for 2019, the outlook for 2020 and beyond looks promising with significant packages of 
works expected from TC Energy as part of 2020 and 2021 programmes, as well as several other projects that SMJV are 
currently pursuing including facilities and pipeline projects within the oilsands and LNG space. 

I am looking forward to a safe and productive winter season and a big thank you to all who have worked with us 
throughout the year.
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CURRENT PROJECT HIGHLIGHTS

THE WRITE OF WAY
APPL C-LAT
The APPL Replacement Project – Calgary Airport Terminal 
(CAT) section consists of approximately 17 km of NPS 
12 pipeline within Calgary, AB and includes 11 horizontal 
directional drills.
• Time Frame: January 2019 to July 2019
• Location: Calgary, AB
• Status: Completed
• Current Workforce: 50
• Peak: 150

NORTH MONTNEY MAINLINE PROJECT (NMML)
North Montney Mainline Project – Aitken Creek Section 1 
includes the installation of 52 km of NPS 42 pipeline and 
related facilities in North East BC.
• Time Frame: June 2018 to Summer 2020
• Location: Taylor to Hudson’s Hope, BC
• Status: Pipeline installation is 96% complete with two  
 trenchless crossings left to complete - Peace HDD and  
 adjacent wing sections.
• Current Workforce: 150
• Peak: 550

NORTH MONTNEY KAHTA (NMKS)
The Kahta section of the North Montney Mainline Project 
includes the installation of 23.5km of NPS 42 pipeline 
located circa 120 km northwest of Fort St John, BC.
• Time Frame: November 2019 to April 2021
• Location: Pink Mountain 
• Status: Pre-construction planning, including grade 

planning, engagement with supply chain and local 
communities. Works for 2019 will include clearing, 
stripping and grading of right-of-way, installation of 
circa 2500 meters of pipe through road crossing and 
special sections.

• Peak: 450

HYTHE LATERAL LOOP NO.2 (HLL2)
Hythe Lateral Loop No.2 consists of the construction of 
14 km of NPS 24 pipeline located approximately 65 km 
northwest of Grande Prairie, AB. 
• Time Frame: August 2019 to September 2019
• Location: Hythe, AB
• Status: Project is in service, final clean-up
• Current Workforce: 30
• Peak: 180

TRANS MOUNTAIN EXPANSION PROJECT (TMX)
The Trans Mountain Expansion project consists of 
approximately 980 km of new pipeline construction 
between Strathcona County (near Edmonton), AB and 
Burnaby, BC. SMJV has been selected to construct 
Spread 5A - 184 km of NPS 36 pipeline. 
• Time Frame: July 2019 to December 2021
• Location: Kamloops, BC
• Status: In the planning stage, project start anticipated 

 in 2019 
• Peak: 800

COASTAL GASLINK (CGL)
The Coastal GasLink project is a 670 km NPS 48 pipeline 
from the community of Groundbirch, BC to the facility near 
Kitimat, BC. SMJV has been contracted to construct the 
initial 140 km of this route.
• Time Frame: January 2019 to October 2021
• Location: Groundbirch, BC / Chetwynd, BC area
• Status: Well underway with clearing of ROW.   
 Upgrading of ancillary roads as well as the construction  
 of new roads and lay downs.
• Current Workforce: 40
• Peak: 700

ENBRIDGE STRUCTUAL FABRICATION
SMJV will be delivering 38 fabricated platforms and 
stairs for installation at Enbridge facilities in Alberta and 
Saskatchewan.
• Time Frame: June 2019 to August 2019
• Location: Gibbons, AB
• Status: Ongoing
• Workforce: 10
• Peak: 10



3www.surerus-murphy.com | The Write of Way | Fall 2019

THE WRITE OF WAY
HEALTH AND SAFETY

It’s that time of the year, when winter driving can often be a 
daunting task, especially when conditions are snowy or icy. 
Follow these tips to keep yourself safe and collision 
free during the blustery winter months.

1. Ensure your vehicle is prepared for winter driving:
• Winter tires are a good option, as they provide greater 

traction under snowy or icy conditions.
• Keep a snow brush/scraper in your car, along with 

possible emergency items such as a lightweight shovel, 
battery jumper cables and a flashlight.

• Make sure that your mirrors, windows, and the top of 
your vehicle, are free of snow or frost before getting onto 
the road.

2.  Drive smoothly and slowly:
• Don’t make any abrupt turns or stops when driving; 

doing so will often cause your vehicle to lose control and 
skid.

• Driving too quickly is the main cause of winter collisions. 
Be sure to drive slowly, carefully, and with patience in 
winter conditions.

3. Don’t tailgate:
• Tailgating becomes much worse in winter weather. 

Stopping and following distances need to be significantly 
increased to ensure your safety on snowy and icy roads.

4. No cruise control:
• Never use cruise control if conditions are snowy, icy, or 

wet, because if your vehicle hydroplanes it will attempt 
to accelerate and you may lose control.

5. Pay attention:
• Maneuvers are more difficult to make in the snow. Be 

aware and anticipate what your next move is going to be 
to give yourself lots of room for turns and stopping.

WINTER DRIVING AWARENESS TIPS

SIMPLE ACTIONS
It’s not just about no accidents, we take simple actions every day to make sure we Never Harm. 

We are dedicated to the safety of our employees, the environment and the community where we work.

Be Fit for Work Use Confined Space 
Entry Procedures

Stay Clear of Overhead 
Suspended Loads

Be Safe Drivers Perform Hazards 
Assessments

REMEMBER, ALL WORKERS HAVE THE RIGHT TO:
• Know what hazards are present in the workplace
• Participate in keeping the workplace healthy and safe
• Refuse work that they believe to be dangerous to themselves



Fall 2019 | The Write of Way | www.surerus-murphy.com 4

INTERVIEW WITH STEVE SOUTH FROM THE CROSSING COMPANY (TCC)

SPOT LIGHT ON TRENCHLESS CROSSINGS
The North Montney Mainline Project is 52 km NPS 42 located in North East BC in the Peace River Regional District. 
SMJV has been awarded to construct on behalf of TC Energy (formerly known as – TransCanada). Our Project team is 
committed to delivering a safe and quality project that respects the people, the land and the communities we are working 
within. To achieve this minimal impact approach, many of the crossings on the project are designed to be undertaken 
using trenchless methodology such as slip bores, horizontal directional drilling (HDD) and direct pipe installation (DPI).

Slip Bores

One of the highlights of this project was SMJV delivering most of the planned slip bores. Back in July 2018 we sent 3 
of our trenchless foremen to American Auger’s training facility in the United States to undergo training on augerbore 
equipment. Out of the 12 delivered slip bores, 9 of these were delivered by our project team, with the remainder being 
sub-contracted to The Tunnelling Company (TTC). The Crossing Group is parent company for both TTC and The Crossing 
Company (TCC) who undertook the HDD operation.
Horizontal Directional Drilling (HDD)

HDD is a method of installing underground pipelines, cables and service conduit through trenchless methods. It involves 
the use of a directional drilling machine and associated attachments to accurately drill along the chosen bore path and 
back ream the required pipe.

Direct Pipe Installation (DPI)

Direct pipe tunneling is a trenchless technology combining the strengths of HDD and microtunneling. Pipe is laid in 
a single operation with steerable equipment making it an efficient process. Combining these methods, piping can be 
installed in a shallower route than HDD and entry and exit pits can be shorter due to the curve routing possibilities of this 
technique.

NORTH MONTNEY MAINLINE

HORIZONTAL DIRECTIONAL DRILLINGSLIP BORES DIRECT PIPE INSTALLATION

SUPERINTENDENT STEVE SOUTH,
20+ YEARS WITH TCC

What are your daily activities?

I work closely with our rig managers and their crews to continually make progress 
on holes, with often changing and sometimes problematic conditions that we as a 
team encounter during completion of the project.

What challenges have TCC come across on the Crossing? 

One of the challenges we have had to deal with is driving to and from camp to the 
rig. We have to deal with whatever mother nature has in store for the hill including 
sharing the roads with other contractors and reacting to the daily changes the road 
encounters.

Is TCC enjoying the challenge while working alongside SMJV?

I think anytime our guys have to overcome a challenge, they gain experience that they will take with them on future projects. 
Working alongside SMJV has been great. The support given is all I could hope for from a client. All the guys I have dealt with 
are great to deal with and professionals in their field.
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GOING ABOVE AND BEYOND
HYTHE LATERAL LOOP

As the Hythe Lateral Loop Project undergoes clean-up, SMJV recognizes all the great and memorable contributions 
our employees made to the community of Hythe. The letter from the Mayor of Hythe, Brian Peterson, highlighted the 
professionalism and respectful conduct our employees displayed during construction. 

ONE MILLION MAN-HOURS WORKED LOST TIME INJURY (LTI) FREE

NORTH MONTNEY MAINLINE

Congratulations to SMJV for achieving ‘One Million Hour LTI Free’ on the North Montney Mainline Project. The project is 
currently 1.489M hours LTI free for SMJV and our sub-contractors and over 1.7M hours LTI free, when including the client 
and their sub-contractors.



Fall 2019 | The Write of Way | www.surerus-murphy.com 6

SMJV is happy to announce the successful completion of our ISO recertification audit in September 2019. This 
certification demonstrates our commitment to continual improvement and sustainable business practices. Through this 
process our ISO 9001:2015 / ISO 14001:2015 were renewed and SMJV became one of the first pipeline companies in 
Canada to achieve ISO 45001:2018 for our Occupational Health & Safety Management System.

ISO RECERTIFICATION

Place and date: For the issuing office:
London, 18 September 2019 DNV GL - Business Assurance

4th Floor, Vivo Building, 30 Stamford 
Street, London, SE1 9LQ, United Kingdom

   

Doug Milne
Management Representative

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate invalid.
ACCREDITED UNIT: DNV GL Business Assurance UK Limited, 4th Floor, Vivo Building, 30 Stamford Street, London, SE1 9LQ, United Kingdom.
TEL:+44(0) 203 816 4000. www.dnvgl.co.uk

MANAGEMENT SYSTEM 
CERTIFICATE
Certificate No:
207545-2016-AQE-GBR-UKAS

Initial certification date:
29 September 2016

Valid:
30 September 2019 - 29 September 2022

This is to certify that the management system of

Surerus Murphy Joint Venture and 
Surerus Pipeline Inc
1600, 605 – 5th Avenue SW, Calgary, AB, T2P 3H5, Canada

has been found to conform to the Management System standards:
ISO 9001:2015/ ISO 14001:2015

This certificate is valid for the following scope:
The construction, engineering, procurement, fabrication, installation, 
testing, commissioning, repair and maintenance, refurbishment and 
decommissioning of pipelines and pipeline facilities including all associated 
civil and mechanical works.

Place and date: For the issuing office:
London, 19 September 2019 DNV GL - Business Assurance

4th Floor, Vivo Building, 30 Stamford 
Street, London, SE1 9LQ, United Kingdom

   

Doug Milne
Management Representative

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate invalid.
ACCREDITED UNIT: DNV GL Business Assurance UK Limited, 4th Floor, Vivo Building, 30 Stamford Street, London, SE1 9LQ, United Kingdom.
TEL:+44(0) 203 816 4000. www.dnvgl.co.uk

MANAGEMENT SYSTEM 
CERTIFICATE
Certificate No:
268830-2018-AHSO-GBR-UKAS

Initial certification date:
29 September 2016

Valid:
30 September 2019 - 29 September 2022

This is to certify that the management system of

Surerus Murphy Joint Venture and 
Surerus Pipeline Inc
1600, 605 – 5th Avenue SW, Calgary, AB, T2P 3H5, Canada

has been found to conform to the Occupational Health and Safety Management 
System standard:
ISO 45001:2018

This certificate is valid for the following scope:
The construction, engineering, procurement, fabrication, installation, 
testing, commissioning, repair and maintenance, refurbishment and 
decommissioning of pipelines and pipeline facilities including all associated 
civil and mechanical works.

MAINTENANCEINSTALLATIONSFABRICATION
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IT SECURITY
LOCK UP:  DON’T LEAVE YOUR WORKSTATION UNATTENDED 
Leaving your computer and phone screen unlocked gives potential intruders an opportunity to steal and obtain confidential 
information about yourself and/or SMJV. Information and assets at a workspace are in one of their most vulnerable 
places and are subject to unauthorized access and use. Locked screens and password protection are key to minimize the 
chances that someone may take advantage of unattended equipment and information. Unattended workstations, printouts 
or mobile devices are easy targets for intruders to obtain information about SMJV or for intruders to impersonate you and 
cause harm.  

USE KEYBOARD SHORTCUTS TO LOCK YOUR COMPUTER:
Windows button + L key  OR  Control + Alt + Delete 

PROTECT YOUR INFORMATION:
• Do not share passwords.

• Do not write your password down or store it in an 
insecure manner.

• Never leave your computer unattended with 
confidential information in view.

• Lock your screen before leaving your workstation.

• Ensure laptops and devices are properly secured 
even when travelling.

• Mobile devices such as iPads, iPhones, tablets, USB 
drives and external drives should be protected and 
locked with password protection at all times.

• Do not leave confidential documents on your desk or 
printer trays.

USE CLEAR DESK HABITS WHEN:
• The level of information is sensitive or confidential and 

requires secure handling.

• Legal and contractual requirements demand 
information protection.

• Identified organizational risks are determined.

• Personal confidential information may be compromised.

DO NOT LEAVE SENSITIVE MATERIAL ON YOUR SCREEN OR DESK WHEN YOU STEP AWAY.

x

xCONFIDENTIAL
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Disclosing mental illness to 
friends and family

Deciding who to tell about your mental illness, and how much to share is a selective process. You may 
have fears about how you’ll be perceived and the changes that could happen. But by carefully sharing 
information with trusted loved ones, you’ll begin to build an invaluable support network, challenge the 

secrecy and stigma associated with mental illness and empower yourself in the recovery process. 

© 2019, Morneau Shepell Ltd.

Telling your young children:
Younger children aren't ready for detailed information, but they are likely to be 
aware of another person's emotions. Keep your answers brief and matter-of-fact 
and try not to over-inform. Show your children that regardless of your condition, 
you love them and your symptoms are not their fault.  

Telling your spouse and friends:
Will you tell only immediate family? Can you trust friends to stick around when the 
going gets tough? Deciding what and how much to tell those closest to you can be 
challenging. But loved ones can offer support and an understanding ear when you 
need it most

Consider the personality of the person you’re thinking of sharing with. Trustworthy, 
open-minded, confident people are more likely to offer encouraging words and loving 
support. If you’re unsure, start by saying you’ve been having a rough time lately and 
gauge their response before you reveal more information.

Telling your teenage children:
Teenagers may have tougher questions than their younger siblings, but can 
handle more information. Allow the teen to ask questions, share concerns, 
and contribute to the discussion. Remember that when talking with teenagers, 
they tend to be more receptive to two-way conversations than lectures.

Utilize your Employee Assistance Program:
Talking with a professional can help you come up with a plan on how and 
with who to share your diagnosis. 
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DISCLOSING MENTAL ILLNESS TO FRIENDS AND FAMILY 
Deciding who to tell about your mental illness, and how much to share is a selective process. You may have fears about 
how you’ll be perceived and the changes that could happen. But by carefully sharing information with trusted friends 
and family, you’ll begin to build an invaluable support network, challenge the secrecy and stigma associated with mental 
illness and empower yourself in the recovery process. 

OCTOBER IS MENTAL ILLNESS AWARENESS MONTH
SMJV understands the importance of mental health. Your wellbeing is important to us and we encourage all employees to 
talk to colleagues, friends and family or access the Employee and Family Assistance Program (EFAP), if you are in need 
of any support. 

For more information visit our EFAP website: workhealthlife.com/mental-illness-and-relationships.
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OCTOBER IS MENTAL ILLNESS AWARENESS MONTH

Disclosing mental illness 
at your workplace
At work, the decision to talk about mental illness can be very 
difficult. Uncertainty about how management will take the 
news and fear of office gossip can make your decision difficult.

Privacy
Your decision to share information is just that—your own. 

You have a right to be selective about who you tell 
and how much you divulge. Privacy, comfort level, 

anticipated support and safety will factor in your decision. 

Have a Plan
Work can often present challenging and changing 

situations, which can exacerbate mental health 
conditions. Reach out to your boss or human 

resources department to develop a plan if the work 
environment sometimes becomes too much to 

handle. The plan could involve being allowed to 
take an extra break, or reassigning some duties to 

other members of your team. 

© 2019 Morneau Shepell Ltd

Utilize your Employee 
Assistance Program
Talking with a professional can help you come up 
with a plan on how and with who to share your diagnosis.

Changing Needs
If you’ll be taking medication, need extra breaks or  
flexible hours, it may be a good idea to disclose your 
mental illness to your boss or immediate team. 
Support from trusted co-workers may actually take 
the pressure off.

Disclosing mental illness 
at your workplace
At work, the decision to talk about mental illness can be very 
difficult. Uncertainty about how management will take the 
news and fear of office gossip can make your decision difficult.

Privacy
Your decision to share information is just that—your own. 

You have a right to be selective about who you tell 
and how much you divulge. Privacy, comfort level, 

anticipated support and safety will factor in your decision. 

Have a Plan
Work can often present challenging and changing 

situations, which can exacerbate mental health 
conditions. Reach out to your boss or human 

resources department to develop a plan if the work 
environment sometimes becomes too much to 

handle. The plan could involve being allowed to 
take an extra break, or reassigning some duties to 

other members of your team. 

© 2019 Morneau Shepell Ltd

Utilize your Employee 
Assistance Program
Talking with a professional can help you come up 
with a plan on how and with who to share your diagnosis.

Changing Needs
If you’ll be taking medication, need extra breaks or  
flexible hours, it may be a good idea to disclose your 
mental illness to your boss or immediate team. 
Support from trusted co-workers may actually take 
the pressure off.

Disclosing mental illness 
at your workplace
At work, the decision to talk about mental illness can be very 
difficult. Uncertainty about how management will take the 
news and fear of office gossip can make your decision difficult.

Privacy
Your decision to share information is just that—your own. 

You have a right to be selective about who you tell 
and how much you divulge. Privacy, comfort level, 

anticipated support and safety will factor in your decision. 

Have a Plan
Work can often present challenging and changing 

situations, which can exacerbate mental health 
conditions. Reach out to your boss or human 

resources department to develop a plan if the work 
environment sometimes becomes too much to 

handle. The plan could involve being allowed to 
take an extra break, or reassigning some duties to 

other members of your team. 

© 2019 Morneau Shepell Ltd

Utilize your Employee 
Assistance Program
Talking with a professional can help you come up 
with a plan on how and with who to share your diagnosis.

Changing Needs
If you’ll be taking medication, need extra breaks or  
flexible hours, it may be a good idea to disclose your 
mental illness to your boss or immediate team. 
Support from trusted co-workers may actually take 
the pressure off.

Disclosing mental illness 
at your workplace
At work, the decision to talk about mental illness can be very 
difficult. Uncertainty about how management will take the 
news and fear of office gossip can make your decision difficult.

Privacy
Your decision to share information is just that—your own. 

You have a right to be selective about who you tell 
and how much you divulge. Privacy, comfort level, 

anticipated support and safety will factor in your decision. 

Have a Plan
Work can often present challenging and changing 

situations, which can exacerbate mental health 
conditions. Reach out to your boss or human 

resources department to develop a plan if the work 
environment sometimes becomes too much to 

handle. The plan could involve being allowed to 
take an extra break, or reassigning some duties to 

other members of your team. 

© 2019 Morneau Shepell Ltd

Utilize your Employee 
Assistance Program
Talking with a professional can help you come up 
with a plan on how and with who to share your diagnosis.

Changing Needs
If you’ll be taking medication, need extra breaks or  
flexible hours, it may be a good idea to disclose your 
mental illness to your boss or immediate team. 
Support from trusted co-workers may actually take 
the pressure off.

SHARING MENTAL ILLNESS IN THE WORKPLACE 
At work, the decision to talk about mental illness can be very difficult, the following provides some areas for consideration 
when dealing with mental health issues in the workplace.
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COPS FOR CANCER

NORTH MONTNEY SLO-PITCH
Over the summer our North Montney crew formed a slo-pitch team with the ambition of bringing together our team, 
alongside our client TC Energy in an informal setting twice a week to have some fun away from work. As such, the North 
Montney Mayhem was formed to participate in the local slo-pitch league. This team generally made up of a mix of misfits 
from the North Montney project team were all dressed up in some awesome team shirts who went on to win absolutely 
nothing during the season but had some great fun on the way. 

Regular Tuesday and Thursday beer and BBQ nights were formed, with some slo-pitch on the side between the drinks as 
we tried to improve our skills prior to entering the local two-day slo-pitch tournament. 

On day one, our team won 3 out of 3, making us one of the favorites to come out top on the following day. Unfortunately, 
the team decided to go for a debrief in Links Pub and the performance suffered drastically the following day resulting in 
two successive defeats and elimination from the tournament. That said, we had lots of fun along the way and will hopefully 
build on this performance next year and be more disciplined on the evenings before games.

As the Montney team prepares for departure from the Chetwynd area, we pass the torch to the CGL team to continue the 
legacy. One thing we did learn along the way, is that Chetwynd is a really great community!

SMJV IN THE COMMUNITY

Kyle Scott, the Assistant Project Manager on CGL got arrested on July 16th in support of the initiative Cops For Cancer. 
The CGL project posted bail in the amount of $600 dollars to Cops For Cancer for Kyle’s timely release back to society.

NORTH MONTNEY MAYHEM NORTH MONTNEY MAYHEM
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CALGARY STAMPEDE TEAM CATTLE PENNING CHAMPIONSHIP 2019

WHISPERING PINES RODEO

During the Calgary Stampede, SMJV’s very own Project Controls Coordinator for CGL Meagan Blyth alongside a team 
of two local Calgarian girls participated in the Calgary Stampede Team Cattle Penning Championship. They qualified two 
days prior to the start of the Stampede in Stavely, Alberta, where there were 195 teams of three all competing for the top 
20 spot in the finals. Teams came from all over Canada, Texas, Oklahoma, California and other States. 

After all 195 teams competed and various elimination rounds concluded, Meagan’s team went on to qualify to be in the 
Top 20, then advancing to the Top 10, which was very exciting for them. Being in the Top 10 is a pretty tall order to reach 
in a championship and that is where all the pay cheques are.

Meagan said, “We had a really tough final round and tried our best but didn’t quite get the result we were looking for. We 
ended up in ninth place and we were thrilled that our team came together to get this result. It was really exciting because 
there was a big crowd, so to ride in the Top 10 was pretty exciting for me, especially because I just came back to Calgary 
from work to give it my best shot”.

SMJV had the pleasure co-sponsoring the Whispering Pines Rodeo, SMJV’s Traffic, Transportation and Permitting 
Manager for the Trans Mountain Expansion Project Allison Cameron competed and placed 4th in the Barrel Race over the 
August long weekend.

SMJV IN THE COMMUNITY

MEAGAN BLYTH
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SURERUS PIPELINE INC. 50th ANNIVERSARY

Brian Surerus was the toast of the pipeline industry on 
June 14th, when he hosted over 400 guests at the Fort 
St. John yard for Surerus Pipeline Inc. 50th anniversary 
celebration. The party was attended by former and current 
employees, suppliers, peers, as well as friends and family 
from across the country while enjoying an evening of 
entertainment and hospitality.

Many people contributed to the restoration, and recognition must go out to Nathan Pysar and all of the people who 
funded, and worked on the truck in order for it to be ready for the party. Many hours of hard work went into preparing for 
the event which included a major yard overhaul and shop preparation. A huge thank you to the Fort St. John leadership 
and staff for all their hard work. In typical pipeliner fashion, the last of the party goers shut down around 5:00am as the 
sun was shining, just in time to kick-off the next 50 years.

Two restorations were unveiled at the event, with Brian 
revealing his original Drott excavator for all to see as part 
of the equipment display followed by a beautifully restored 
1969 Ford Ranger that was given to Brian as a gift from his 
employees and associates. The Ford Ranger represents 
the founding of the business in 1969 when he traded-in his 
new pick-up for a dump truck and started contracting as 
Groundhog Enterprises.
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SMJV riders raised an outstanding $30,456 and each rode over 200 kms in two days for the cause.

Our SMJV volunteer crew came prepared at Pit Stop #3 with a volunteer DJ, decorations and endless energy to motivate 
RTCC riders. SMJV Pit Stop #3 was acknowledged for being the best #PITSTOP3 Alberta Ride To Conquer Cancer has 
ever had in 11 years. Damn, SMJV knows how to represent!!!

On August 17th - 18th, SMJV participated in the 2019 Alberta Ride To Conquer Cancer in support of the Alberta Cancer 
Foundation. Alongside multiple companies and donors, SMJV helped raise over $5.9 million in this annual event, 
collectively raising over $80.9 Million in 11 years.

THE ALBERTA RIDE TO CONQUER CANCER

SMJV CREW

Back Row - Left to Right: Mick Fitzpatrick, Connor Kutzner and Alyssa Watmough
Front Row - Left to Right: Oliver Fitt, Daniel Newton, Jake Breeze, Luis Abalo and Sepideh Mohseni
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CALGARY CORPORATE CHALLENGE
As second-time participants in the 2019 Calgary Corporate 
Challenge, SMJV team placed 8th out of 27 teams in the Blue 
Division. Participating in 12 of 22 sporting events, SMJV 
annihilated other companies who participated in more events 
than us. 

SMJV impacted multiple charitable organizations alongside 
other companies by helping the:

Special thanks to our:
Participants, Volunteers,

Organizers, and Donators.

• Canadian Blood Services collected 5184 more units 
of blood than in 2018 and with 428 new donors joining 
the cause.

• Big Brothers Big Sisters received $2,585 in gift cards 
to support the Big Brothers Big Sisters Kids Holiday 
Party.

GAMEBOARD CHALLENGE 10K RUN TEAM

MINI GOLF TEAM LASER TAG TEAM - BRONZE MEDAL

TABLE TENNIS TEAM

BLOOD DRIVE DONORS

SPIN TEAM - BRONZE MEDAL

SOCCER TEAM

TRUCK PULL TEAM  - 4TH PLACE

FOOSBALL TEAM

BOWLING TEAM - 4TH PLACEOBSTACLE COURSE RACE TEAM

AMAZING RACE TEAM - GOLD MEDAL

BADMINTON TEAM  - 4TH PLACE
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Stephen Byrne’s newborn - 
Evie Olivia

CONGRATULATIONS!!!

SMJV HAS A LOT TO CELEBRATE!
FROM ENGAGEMENT, TO WEDDINGS, TO BABIES, 

Sina Gunzenhauser with 
fiancé Mike

CASSIDY AND GREG’S
SEPTEMBER WEDDING

Mitch Starke’s new addition -  
Evrhett Jake

Farhan Ali’s newborn - 
Ayaan Isaac

Share your stories,
and your pics!

SMJV would love to 
celebrate with you.
Let us know about 

any major milestones, 
anniversaries or 
important events!
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SHALENE ROACH | RECEPTIONIST
(NOW AP ADMINISTRATOR)

WHAT IS YOUR ROLE AT SMJV?

My role is front desk reception, travel, business operations 
(dealing with vendors, maintenance, etc.) and generally 
anything to make the office and business run as smooth as 
possible. Travel takes up a lot of time as well. I work closely 
with Cassidy to help the ELT to make sure they can steer 
the business in the right direction. Invoicing is always fun… 
so, so, so much fun doing invoices.

DESCRIBE YOUR TYPICAL DAY.

Email checking, booking travel and making sure the office 
is neat and tidy for everyone so when they arrive to work, 
they can mess it up straight away. I am always chasing 
approval for a variety of things which keeps me busy. And 
whatever anybody else needs…. so my days are busy, 
which I enjoy.

WHAT DO YOU ENJOY MOST ABOUT YOUR JOB? 

The people. Interacting with everyone at the front desk 
is something I love. I love business operations and I feel 
satisfied when the office runs smoothly. The variety is 
something else I enjoy and also how people can come 
up with anything out of the blue that is needed urgently. 
The pace of the job constantly keeps me on my toes too, 

ANY FINAL THOUGHTS? 

I have been a contractor for the past eight years and to 
finally be a part of a company with our culture and drive 
to be the best is just amazing. Business operations is fun 
and always changing, I get to deal with awesome people 
daily, (the people here are the best) no two days are the 
same and I’m learning a lot! Really, I can’t picture a better 
company to be a part of where I can grow and further my 
career. With so much work ahead it’s only upwards and 
onwards!!! I love the work that I do and the people that I do 
it with… it’s been a good job, we have had some laughs 
and the work speaks for itself.

FAST 4 QUESTIONS

60 SECONDS WITH SMJV

We want to feature you!
If you have any feedback, comments or inspirational stories, 

or something news worthy, please email:

FOLLOW  US ON SOCIAL MEDIA

1. Favourite drink, booze or not -  Any and all red wine, 
Merlot in particular. Anytime of the day… can I say 
that?

2. One meal for the rest of your life, what would it be - 
Wagyu Ribeye on the bone, cooked medium rare, just 
the steak, on a plate, no sides. Washed down with a 
large glass of merlot.

3. Any unusual talents - It’s not that unusual, but 
probably Darts. I’m not bad, actually I’m good.  Shoot 
me an email if you think you can take me in darts, the 
winner takes home merlot, ha.

4. Best pick up line - Pickup lines are a thing of the past, 
I have been married 12 wonderful years. My husband 
however would try some awful pick up line on me that 
he would think is hilarious…. It wouldn’t be.

you never know what somebody will need. Coming from 
the client side to the actual construction side has been 
awesome, a lot more relaxed and people want to get things 
done.

Lyndelle Gonzalez, Marketing Coordinator
lyndelle.gonzalez@surerus-murphy.com


